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UPDATE ON NEGOTIATIONS
REGIONAL HEALTH AUTHORITIES

On the 02" December, 2025, the PSA settled an increase of 10% for members of the Civil Service, Statutory
Authorities subject to the Statutory Authorities Act and the Tobago House of Assembly. On the heels of this
settlement, a wave of misinformation has been circulating about what this means for workers in the Regional
Health Authorities (RHAS). This bulletin seeks to provide some clarity.

CATEGORIES OF WORKERS IN THE RHAs

Currently, there are three groupings of staff working in the RHAs
1. Public Officers who are still employed by the Ministry of Health
2. Public Officers who have transferred from the Public Service into the RHAs
3. Workers that were directly employed by the RHA

By virtue of the Civil Service Act Chapter 23:01 the Public Services Association is the Recognized
Majority Union for Public Officers employed by the Ministry of Health.

By virtue of Section 31 of the Regional Health Authorities Act Chapter 29:05, the Public Services
Association is the Recognized Majority Union for workers who have transferred from the Public
Service into the RHAs.

KEY NEGOTIATED ITEMS

On 2" December 2025, the PSA secured a major agreement for Public Officers in the Civil
Service, Statutory Authorities under the Statutory Authorities Act, and the Tobago House of
Assembly

Key Gains Secured:

10% salary increase for the periods 2014-2016 and 2017-2019
Consolidation of C.O.L.A. for the two periods

Increased allowances and all arrears effective 01% January 2014
Advance on arrears to be paid on or before 23 December 2025

WHAT NEXT
e The Ministry of Health workers in the RHAs will automatically benefit from this agreement
e For RHA workers who transferred from the Public Service, the PSA must now meet with the
RHAs to settle and sign a similar Memorandum of Agreement for your increase in salary,
allowances and arrears.

WHAT HAPPENS TO THOSE PERSONS WHO WERE HIRED BY THE RHASs?

As these agreements are signed for Ministry of Health Officers in the RHAs and Officers who have
transferred to the RHA, the remaining RHA employees are normally adjusted to maintain parity across
the workforce. In effect, once the PSA settles increases for Ministry of Health workers and for
transferred workers, all RHA employees benefit from the upgraded salaries and resulting arrears.

We hope that this clarifies the concerns of our members at the RHAs as we look forward to settling
these agreements for the RHAS as soon as possible.

ADVANCE ON ARREARS
Notwithstanding that these agreements remain outstanding, the PSA has written to all Chief Executive
Officers requesting an advance on your arrears to be paid on or before the 23™ December, 2025.

STANDING IN YOUR DEFENCE
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